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Tuesday, November 10, 2026

Administrative Office-Board Room, 401 Amador Street, Vallejo, CA 94590
4:00 p.m.

This committee shall work with the General Manager and other staff of the District on the annual budget(s),
projections, and other financial matters. This committee shall review the General Manager and Director’s expenses,
annual audit, and annual financial statement before publication. The committee will ensure that investment policies
and procedures are followed and that funds are invested in a prudent manner with adequate protections to prevent
misuse.

1. Public Comment
Members of the public may speak on any item within the jurisdiction of the
committee. Each speaker is limited to 3 minutes and a spokesperson for an
organization is limited to 5 minutes.

2. Review and Discuss Policy 3030 — General Fund Reserve Policy

>Review and Discuss updated version provided by Director Judt.
>Discuss including a Capital Project Policy

>Discuss path forward to complete the Reserve and Budget policy updates.

3. Discuss Retiree Benefit Reserves and Process to establish 115 Trust
Fund.

4. Review and Discuss Proposed Minimum Wage Increase Options.

5. Meeting Adjourn
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Draft Provided by Director Judt

POLICY MANUAL

POLICY TITLE: Budget Policy & Reserve Fund
POLICY NUMBER: 3030

A. Purpose

The Budget and Capital Outlay Policies provides guidance to District staff on the development of budgets for
Board consideration, delineates authorities that are exclusively the purview of the Board, and identifies
authorities that are delegated to the General Manager in the areas of operating budgets, capital outlay, and
capital improvement planning.

B. Basis of Budgeting

All budgetary procedures will conform to state regulations and generally accepted accounting principles. As
such, the District shall use a modified accrual basis of accounting for reporting on budgeted versus actual
expenditures, with the following exceptions:

« Grant revenues are budgeted on a modified cash basis rather than an accrual basis

* Fixed assets are depreciated for some financial reporting, but are fully expended in the year acquired for
budgetary purposes

* Budget for debt service payments shall include both principal and interest elements

C. Biannual Budget Process

The District shall annually prepare a two-year budget projection and adopt only the first year. Before each
annual adoption, the Board shall receive and consider community feedback on Measure K funding priorities
and proposed expenditures. The second year is a projection only; spending authority requires separate
annual Board adoption.

D. Balanced Budget

The District shall maintain a balanced budget, defined as total resources (operating revenue, non-operating
revenue, inter and intrafund transfers, and beginning fund equity) shall equal total requirements (operating
expenses, capital outlays, inter and intrafund transfers, and ending fund equity) including contingencies.
Furthermore, the District considers the budget to be balanced whenever annual operating and non-operating
revenues meet or exceed annual operational expenditures. The District is committed to maintaining a
balanced budget under normal circumstances and will disclose deviations from a balanced operating budget
when it occurs.
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E. Budget Control

The Board of Directors retains the exclusive authority to increase the annual budget authority for Operational
Expenditures within each fund. In no case may total operating expenditures exceed that which is
appropriated by the Board without a budget amendment duly approved by the Board.

The Board of Directors also retains the exclusive authority to increase the annual budget authority for Capital
Outlays within each fund. In no case may total capital outlays exceed that which is appropriated by the
Board without a budget amendment duly approved by the Board.

Only the Board may authorize transfer of budget authority between Operational Expenditures and Capital
Expenditures, or between funds.

Only the Board may increase the number of authorized positions at the District.

The General Manager has the authority to approve operating expenditure budget transfers between line
items and between departments within a fund.

The General Manager has the authority to approve budget transfers between capital projects within a fund.
The General Manager has the authority to hire employees up to the number authorized by the Board, and to
modify the Position Control Roster as necessary to affect the efficient and effective management of the

District.

F. Capital and Operating Budget Carryforward

Upon authorization by the Board of Directors, the District may carry forward the unspent balances of
approved capital projects and one-time expenses in the operating budget from the prior fiscal year into the
current fiscal year. Carry forwards shall not be for routine or recurring operating costs, salary or benefit
costs, or the unspent capital project budget for projects that have been completed in the prior year.

G. Maintenance of Capital Assets

The District shall budget for the adequate maintenance of capital equipment and facilities to protect the
public investment and ensure achievement of their maximum useful life.

H. Use of Operational Fund Equity for Capital Outlay

Operational fund equity in excess of established reserves and liquidity requirements shall be used for the
acquisition, development, rehabilitation or replacement of capital assets.

|. Capitalization Threshold

An asset shall be considered a capital asset when the initial cost of the asset is $10,000 or more and has a
useful life of more than two years, unless required to be different based on funding source. The initial cost
shall include any costs necessary to put the asset into its intended use, including costs such as staff time,
shipping, and sales tax. Interest in real property shall always be considered a capital asset, regardless of its
initial cost.
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J. Five-Year Capital Improvement Plan

The District shall prepare, adopt and update annually a five-year Capital Improvement Plan that identifies
and sets priorities for all major capital assets (defined as $50,000 or more), including sports fields, vehicles
and heavy equipment, to be acquired, constructed, rehabilitated or replaced by the District. The first year of
the plan, along with capital items less than $50,000, shall constitute the annually adopted Capital Budget.
The second year shall be included in the two-year budget projection; years two through five confer no
spending authority and are subject to future annual budget adoption.

A group of capital projects that are programmatically related and in total cost less than $50,000 annually may
be combined into a single major capital project for five-year Capital Improvement Plan purposes, with the
individual capital assets identified and recorded for fixed asset accounting purposes.

K. Capital Funding Requirements

The Capital Improvement Plan shall identify adequate funding to support the acquisition, construction and
replacement of assets identified in the plan, and shall identify projects that the District believes beneficial to
the District but funding has not yet been identified. The Capital Improvement Plan shall include and indicate
when and for what projects the District intends to finance through the issuance of debt and/or through the
use of eligible fee revenue. Additionally, the District shall strive to develop a comprehensive strategy and
funding plan for the renewal and replacement of existing capital assets.
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L. Reserve Funds

Purpose

The Greater Vallejo Recreation District establishes this General Fund Reserve Policy to maintain adequate reserves
to meet the legal, contractual, operational, cash flow, and emergency needs of the District.

General Fund Reserves

Reserves are set aside for various purposes that are essential to the successful and stable, short and long-term
operation of the District.

Adequate reserves for District operations ensure that customers will have access to the parks and recreation
services provided by the District. Adequate reserves and proper fiscal oversight also ensure that the District will
have sufficient funding available to meet its operating, debt obligations, capital outlay as well as any unfunded
mandates.

The District manages its operation in a manner that allows the District to provide funding for costs consistent with
its annually updated multi-year plan. This allows the District to avoid significant deficit fluctuations due to changes
in cash flow requirements. The ability of the District to maintain reserve funds is a critical factor in providing reliable
service and ensuring overall financial strength.

Based on the District’s experience with variable revenue sources from the State, Solano County, and the City of
Vallejo, and expenses arising from sudden and unforeseen circumstances, the Board of Directors desires to
establish general fund reserves to ensure the financial stability of the District. These policies will guide the District
in:

e Maintaining cash and investments necessary to meet the liquidity needs of the District and ensure cash
availability when revenue is unavailable

e Planning for economic uncertainties, downturns in the local or national economy, local disasters or
catastrophic events;

e Maintaining good standing with credit rating agencies;

e Anticipating future debt or capital obligations;

e Deciding when to use reserves and how to replenish reserves if they have been spent.
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Public Resources Code Section 5788.9 addresses the establishment of budget reserves, stipulating that:

e During its annual budget process, the Board of Directors may establish committed reserves for
contingencies and capital outlay, as well as assigned reserves for designated purposes. In addition, the
Board of Directors may establish a restricted reserve for any externally imposed restrictions on spending
(for example any restrictions imposed by granting agencies, creditors or laws). When the Board of
Directors establishes committed reserves, it shall declare the exclusive purposes for which the funds in
the reserves may be spent. The funds in the committed reserves shall be used only for the exclusive
purposes for which the Board of Directors established the committed reserves. The reserves shall be
maintained according to generally accepted accounting principles and Government Accounting
Standards Board Statement No. 54, (GASB 54)

o Any time after the establishment of a committed reserve, the Board of Directors may transfer any funds
to that committed reserve.

o Ifthe Board of Directors finds that the funds in a committed reserve are no longer required for the
purpose for which the committed reserve was established, the Board of Directors may, by a four-fiths
vote, discontinue the committed reserve or transfer any funds that are no longer required from the
committed reserve to the District's general fund unassigned reserve.

Per current Government Accounting Standards Board Statement No. 54, (‘GASB” 54), fund balances are divided
into five (5) categories in financial statements:

CATEGORY DESCRIPTION

Non-Spendable | Cannot be readily converted to cash or is not legally spendable (example: assets
required to be maintained intact)

Restricted Externally imposed restrictions on spending (creditors, granting agencies, or
laws)

Committed District-imposed restrictions on spending (by resolution or other formal action)

Assigned Funds reserved by the Board of Directors for designated purposes

Unassigned Residual balance not classified in any of the above categories and available for

expenditure

Special Districts often create different reserves within these classifications to set aside funds for specific purposes.
For purposes of this document, the District's General Fund reserve will include the sum of the Committed,
Assigned, and Unassigned Fund Balances for that fund.
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GENERAL FUND RESERVES

GENERAL FUND
Reserves Description Calculation GASB Categorization
On June 30 of
each year the
District shall
establish and
. maintain a level
To provide needed cash to cover
e . . of cash and
the District’s operational, capital . .
. N investments, in
outlay, and debt service obligations
General Fund an amount at
. from July 1 through December 30 .
Liquidity o least equal to Assigned
when the District’s first property -
Reserve . anticipated
and special tax (Measure K) .
s, operating costs,
payments, the District’s largest g
. plus anticipated
sources of revenue, are received. .
capital outlay and
project expense
between July 1
and December
30.
To provide funding to evaluate
alternatives in the event of
General Fund financial hardships, provide 15% or at least
Emergency resources in times of economic two (2) months of Committed
Operating uncertainties and downturns, and annual operating
Reserve provide funding due to unexpected expenditures
expenditures and/or reductions in
revenues.
Annual
contributions
based on the
most recent
actuarial analysis
Other Post- To fund future payments of and contractual
Employment retiree post-employment health MOU obligations, Committed
Benefits Reserve | benefits. with a goal of
fully funding at
least the Actuarily
Determined
Contribution on
an annual basis
Residual General
General Fund Residual balance not classified in Fund balance not
Unassigned any of the above categories and classified above Unassigned
Reserve available for expenditure and available for
expenditure
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General Fund Liquidity Reserve

The purpose of the General Fund Liquidity Reserve is to provide sufficient cash flow to cover the District’'s
operational, capital outlay, and debt service obligations from July 1 through December 30 when the District’s first
property and special tax (Measure K) payments, the District's largest sources of revenue, are received.

Under “GASB 54,” the General Fund Liquidity Reserve will be categorized in the District’s financial statements as
an Assigned fund balance.

Liquidity needs shall be calculated as follows:

On June 30 of each year the District shall maintain a level of cash and investments, in an amount at least equal to
anticipated operating costs, debt service payments, plus capital outlays anticipated between July 1 and December
30. This amount would be in addition to any amount held in the General Fund Emergency Operating Reserve and
the Other Post-Employment Benefits Reserve. The liquidity calculation shall consider regular and anticipated
operating and capital expenditures, debt service payments, interfund loan repayments, CalPERS prepayments,
and any significant one-time expenses.

In the event of financial adversity, the Board of Directors may from time-to-time authorize budget appropriations
that would reduce the General Fund Liquidity Reserve below its policy-mandated level, and this shall be by a
simple majority vote of the Board.

If the Board of Directors appropriates funds that, for any purpose authorized in this policy, would drop the Liquidity
Reserve below its required level, the next budget cycle should include a plan for how the General Fund Liquidity
Reserve will be restored to the required level within a reasonable time frame.

General Fund Emergency Operating Reserve

The purpose of the General Fund Emergency Operating Reserve is to provide sufficient cash flow and to provide
breathing room for the District to evaluate alternatives in the event of operational or financial emergencies.
Emergencies shall constitute significant, unforeseen events that have a dramatic and immediate impact on the
operations, assets or financial condition of the District.

The Government Finance Officers Association, (GFOA), maintains a best practice for General Fund Emergency
Operating Reserves. While the level of reserves should be assessed based on the District's unique
circumstances or risk levels, the recommended best practice is to keep at least two months of operating
expenditures or minimum of 15% reserves.

The General Fund Emergency Operating Reserve can cover any significant unanticipated or mandated
expenditure which cannot be deferred or efficiently funded by borrowing. This reserve is not intended to provide
funding for new programs or for “buys of opportunity” or similar circumstances, usually involving the purchase of
property.

Under “GASB 54,” the General Fund Emergency Operating Reserve will be categorized in the District's financial
statements as a Committed fund balance.
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When adopting the budget each year, the District shall establish a General Fund Emergency Operating Reserve
of, at least, 15% of annual General Fund expenditures, equal to two months of annual operating expenditures,
which is available for appropriation for financial hardships or to provide resources in times of economic
uncertainties and downturns, and to provide funding due to unexpected expenditures and/or reductions in
revenues.

Process for the use of the General Fund Emergency Operating Reserve in the event of financial adversity:

¢ Inthe event of an emergency or financial adversity, defined as a prolonged downturn in one or more
major revenue sources for the General Fund or imposition of a significant, unanticipated and unavoidable
expense that cannot be deferred or efficiently funded by borrowing, staff would request the Board of
Directors approval to first utilize the General Fund Liquidity Reserve and then the General Fund
Emergency Operating Reserve to maintain current service levels until a reduced budget is prepared or
other solutions identified.

o Appropriate staff (i.e., General Manager and Department Heads) would evaluate affected revenues and
programs and make recommendations regarding any reduced service levels and/or any other solutions.

e The proposed financial plan would be shared with all District staff.

e Recommendations from the General Manager and staff on the proposed financial plan will be presented
to the Board of Directors for review, discussion, and adoption at a public meeting.

Use of the General Fund Emergency Operating Reserve in the event of financial adversity will be by the direction
of the Board of Directors and shall be appropriated by a simple majority vote of the Board.

Whenever expenditures or transfers are made from the General Fund Operating Reserve, it shall be a high
priority for the District to reimburse such expenditures soon, normally by deferring other services or project
expenditures.

Should the Board of Directors opt not to draw on the General Fund Emergency Operating Reserve, or should the
financial hardship exceed the available reserve funds, the Board of Directors may direct that funding be
augmented through the following options:

e External/Third-Party Financing;

e Immediate spending freeze; and/or

e  Other financing options available at the point of need.

If the Board of Directors appropriates funds that, for any purpose authorized in this policy, would drop the General
Fund Emergency Operating Reserve below 15%, the next budget cycle should include a plan for how the General
Fund Emergency Operating Reserve will be restored to the required 15% reserve level within a reasonable time.

General Fund Other Post Employment Benefits Reserve

The purpose of the Other Post-Employment Benefits (OPEB) reserve is to fund future payments of retiree post-
employment health benefits. This is a committed reserve and should not be used for any other purpose.

The funds in this reserve are currently held in an interest-bearing separate checking account. The Board of
Directors may choose to place the funds in a Section 115 irrevocable California Employer’s Retiree Benefit Trust
fund. There are several agencies, such as CalPERs California Employers’ Retiree Benefit Trust (CERBT) fund,
and the Public Agency Retirement Services (PARS) Employee Benefit Trust that offer these types of trust funds.
These trust funds set aside funds to pay for future retiree health benefit costs. A section 115 Trust uses a tax-
exempt trust model that allows public funds to be invested for higher potential returns than standard reserve
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accounts. The key advantages of these trust fund accounts are that they assist the District in lowering its net
OPERB liabilities and reduce future retiree health benefit costs for the District.

Annual contributions to this reserve should be based on the most recent actuarial analysis and contractual
Memorandum of Understanding (MOU) obligations, with a policy goal of fully funding the Actuarial Determined
Contribution (ADC) on an annual basis.

Summary

This Policy will allow for funding of the District's operating, capital obligations, funding for unforeseen events and
for future actuarial determined obligations. Reserves will be established, replenished, and used only in a manner,
which allows the District to fund costs consistent with the Master Plan and other actions approved by the Board of
Directors.
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Draft provided at October Budget Committee Meeting

Greater Vallejo Recreation District

POLICY MANUAL

POLICY TITLE: General Fund Reserve Policy
POLICY NUMBER: 3030

Purpose

The Greater Vallejo Recreation District establishes this General Fund Reserve Policy to maintain adequate reserves
to meet the legal, contractual, operational, cash flow, and emergency needs of the District.

General Fund Reserves

Reserves are set aside for various purposes that are essential to the successful and stable, short and long-term
operation of the District.

Adequate reserves for District operations ensure that customers will have access to the parks and recreation
services provided by the District. Adequate reserves and proper fiscal oversight also ensure that the District will
have sufficient funding available to meet its operating, debt obligations, capital outlay as well as any unfunded
mandates.

The District manages its operation in a manner that allows the District to provide funding for costs consistent with
its annually updated multi-year plan. This allows the District to avoid significant deficit fluctuations due to changes
in cash flow requirements. The ability of the District to maintain reserve funds is a critical factor in providing reliable
service and ensuring overall financial strength.

Based on the District’s experience with variable revenue sources from the State, Solano County, and the City of
Vallejo, and expenses arising from sudden and unforeseen circumstances, the Board of Directors desires to
establish general fund reserves to ensure the financial stability of the District. These policies will guide the District
in:

e Maintaining cash and investments necessary to meet the liquidity needs of the District and ensure cash
availability when revenue is unavailable

e Planning for economic uncertainties, downturns in the local or national economy, local disasters or
catastrophic events;

¢ Maintaining good standing with credit rating agencies;

e Anticipating future debt or capital obligations;

e Deciding when to use reserves and how to replenish reserves if they have been spent.
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Public Resources Code Section 5788.9 addresses the establishment of budget reserves, stipulating that:

¢ During its annual budget process, the Board of Directors may establish committed reserves for
contingencies and capital outlay, as well as assigned reserves for designated purposes. In addition, the
Board of Directors may establish a restricted reserve for any externally imposed restrictions on spending
(for example any restrictions imposed by granting agencies, creditors or laws). When the Board of
Directors establishes committed reserves, it shall declare the exclusive purposes for which the funds in
the reserves may be spent. The funds in the committed reserves shall be used only for the exclusive
purposes for which the Board of Directors established the committed reserves. The reserves shall be
maintained according to generally accepted accounting principles and Government Accounting
Standards Board Statement No. 54, (GASB 54)

e Any time after the establishment of a committed reserve, the Board of Directors may transfer any funds
to that committed reserve.

o Ifthe Board of Directors finds that the funds in a committed reserve are no longer required for the
purpose for which the committed reserve was established, the Board of Directors may, by a four-fiths
vote, discontinue the committed reserve or transfer any funds that are no longer required from the
committed reserve to the District's general fund unassigned reserve.

Per current Government Accounting Standards Board Statement No. 54, (‘GASB” 54), fund balances are divided
into five (5) categories in financial statements:

CATEGORY DESCRIPTION

Non-Spendable | Cannot be readily converted to cash or is not legally spendable (example: assets
required to be maintained intact)

Restricted Externally imposed restrictions on spending (creditors, granting agencies, or
laws)

Committed District-imposed restrictions on spending (by resolution or other formal action)

Assigned Funds reserved by the Board of Directors for designated purposes

Unassigned Residual balance not classified in any of the above categories and available for

expenditure

Special Districts often create different reserves within these classifications to set aside funds for specific purposes.
For purposes of this document, the District's General Fund reserve will include the sum of the Committed,
Assigned, and Unassigned Fund Balances for that fund.

DRAFT 3030-2



GENERAL FUND RESERVES

GENERAL FUND
Reserves Description Calculation GASB Categorization
On June 30 of
each year the
District shall
establish and
. maintain a level
To provide needed cash to cover
e . . of cash and
the District’s operational, capital . .
. N investments, in
outlay, and debt service obligations
General Fund an amount at
. from July 1 through December 30 .
Liquidity o least equal to Assigned
when the District’s first property -
Reserve . anticipated
and special tax (Measure K) .
s, operating costs,
payments, the District’s largest g
. plus anticipated
sources of revenue, are received. .
capital outlay and
project expense
between July 1
and December
30.
To provide funding to evaluate
alternatives in the event of
General Fund financial hardships, provide 15% or at least
Emergency resources in times of economic two (2) months of Committed
Operating uncertainties and downturns, and annual operating
Reserve provide funding due to unexpected expenditures
expenditures and/or reductions in
revenues.
Annual
contributions
based on the
most recent
actuarial analysis
Other Post- To fund future payments of and contractual
Employment retiree post-employment health MOU obligations, Committed
Benefits Reserve | benefits. with a goal of
fully funding at
least the Actuarily
Determined
Contribution on
an annual basis
Residual General
General Fund Residual balance not classified in Fund balance not
Unassigned any of the above categories and classified above Unassigned
Reserve available for expenditure and available for
expenditure
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General Fund Liquidity Reserve

The purpose of the General Fund Liquidity Reserve is to provide sufficient cash flow to cover the District’'s
operational, capital outlay, and debt service obligations from July 1 through December 30 when the District’s first
property and special tax (Measure K) payments, the District's largest sources of revenue, are received.

Under “GASB 54,” the General Fund Liquidity Reserve will be categorized in the District’s financial statements as
an Assigned fund balance.

Liquidity needs shall be calculated as follows:

On June 30 of each year the District shall maintain a level of cash and investments, in an amount at least equal to
anticipated operating costs, debt service payments, plus capital outlays anticipated between July 1 and December
30. This amount would be in addition to any amount held in the General Fund Emergency Operating Reserve and
the Other Post-Employment Benefits Reserve. The liquidity calculation shall consider regular and anticipated
operating and capital expenditures, debt service payments, interfund loan repayments, CalPERS prepayments,
and any significant one-time expenses.

In the event of financial adversity, the Board of Directors may from time-to-time authorize budget appropriations
that would reduce the General Fund Liquidity Reserve below its policy-mandated level, and this shall be by a
simple majority vote of the Board.

If the Board of Directors appropriates funds that, for any purpose authorized in this policy, would drop the Liquidity
Reserve below its required level, the next budget cycle should include a plan for how the General Fund Liquidity
Reserve will be restored to the required level within a reasonable time frame.

General Fund Emergency Operating Reserve

The purpose of the General Fund Emergency Operating Reserve is to provide sufficient cash flow and to provide
breathing room for the District to evaluate alternatives in the event of operational or financial emergencies.
Emergencies shall constitute significant, unforeseen events that have a dramatic and immediate impact on the
operations, assets or financial condition of the District.

The Government Finance Officers Association, (GFOA), maintains a best practice for General Fund Emergency
Operating Reserves. While the level of reserves should be assessed based on the District's unique
circumstances or risk levels, the recommended best practice is to keep at least two months of operating
expenditures or minimum of 15% reserves.

The General Fund Emergency Operating Reserve can cover any significant unanticipated or mandated
expenditure which cannot be deferred or efficiently funded by borrowing. This reserve is not intended to provide
funding for new programs or for “buys of opportunity” or similar circumstances, usually involving the purchase of
property.

Under “GASB 54,” the General Fund Emergency Operating Reserve will be categorized in the District's financial
statements as a Committed fund balance.
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When adopting the budget each year, the District shall establish a General Fund Emergency Operating Reserve
of, at least, 15% of annual General Fund expenditures, equal to two months of annual operating expenditures,
which is available for appropriation for financial hardships or to provide resources in times of economic
uncertainties and downturns, and to provide funding due to unexpected expenditures and/or reductions in
revenues.

Process for the use of the General Fund Emergency Operating Reserve in the event of financial adversity:

¢ Inthe event of an emergency or financial adversity, defined as a prolonged downturn in one or more
major revenue sources for the General Fund or imposition of a significant, unanticipated and unavoidable
expense that cannot be deferred or efficiently funded by borrowing, staff would request the Board of
Directors approval to first utilize the General Fund Liquidity Reserve and then the General Fund
Emergency Operating Reserve to maintain current service levels until a reduced budget is prepared or
other solutions identified.

o Appropriate staff (i.e., General Manager and Department Heads) would evaluate affected revenues and
programs and make recommendations regarding any reduced service levels and/or any other solutions.

e The proposed financial plan would be shared with all District staff.

e Recommendations from the General Manager and staff on the proposed financial plan will be presented
to the Board of Directors for review, discussion, and adoption at a public meeting.

Use of the General Fund Emergency Operating Reserve in the event of financial adversity will be by the direction
of the Board of Directors and shall be appropriated by a simple majority vote of the Board.

Whenever expenditures or transfers are made from the General Fund Operating Reserve, it shall be a high
priority for the District to reimburse such expenditures soon, normally by deferring other services or project
expenditures.

Should the Board of Directors opt not to draw on the General Fund Emergency Operating Reserve, or should the
financial hardship exceed the available reserve funds, the Board of Directors may direct that funding be
augmented through the following options:

e External/Third-Party Financing;

e Immediate spending freeze; and/or

e  Other financing options available at the point of need.

If the Board of Directors appropriates funds that, for any purpose authorized in this policy, would drop the General
Fund Emergency Operating Reserve below 15%, the next budget cycle should include a plan for how the General
Fund Emergency Operating Reserve will be restored to the required 15% reserve level within a reasonable time.

General Fund Other Post Employment Benefits Reserve

The purpose of the Other Post-Employment Benefits (OPEB) reserve is to fund future payments of retiree post-
employment health benefits. This is a committed reserve and should not be used for any other purpose.

The funds in this reserve are currently held in an interest-bearing separate checking account. The Board of
Directors may choose to place the funds in a Section 115 irrevocable California Employer’s Retiree Benefit Trust
fund. There are several agencies, such as CalPERs California Employers’ Retiree Benefit Trust (CERBT) fund,
and the Public Agency Retirement Services (PARS) Employee Benefit Trust that offer these types of trust funds.
These trust funds set aside funds to pay for future retiree health benefit costs. A section 115 Trust uses a tax-
exempt trust model that allows public funds to be invested for higher potential returns than standard reserve
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accounts. The key advantages of these trust fund accounts are that they assist the District in lowering its net
OPERB liabilities and reduce future retiree health benefit costs for the District.

Annual contributions to this reserve should be based on the most recent actuarial analysis and contractual
Memorandum of Understanding (MOU) obligations, with a policy goal of fully funding the Actuarial Determined
Contribution (ADC) on an annual basis.

Summary

This Policy will allow for funding of the District's operating, capital obligations, funding for unforeseen events and
for future actuarial determined obligations. Reserves will be established, replenished, and used only in a manner,
which allows the District to fund costs consistent with the Master Plan and other actions approved by the Board of
Directors.
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POLICY MANUAL

POLICY TITLE: Budget Process and Reserve Fund
POLICY NUMBER: 3030

The budgeting process shall be thought out and practical, and result in a budget that supports the District’'s
Strategic Action Plan, best serves the residents of the District and complies with state law.

The preparation of the budget is a planning process allowing for adequate participation of staff, Board
members, and the public. It includes review sessions, evaluation of programs, short range and long range capital
expenditure needs, and a review of the District’s overall financial picture. The budget year is from July 1 to June
30.

Reserves

Based on the Greater Vallejo Recreation District's experience with unreliable revenue sources from the
State, Solano County, and the City of Vallgjo, and expenses arising from sudden and unforeseen circumstances,
the Board of Directors desires a budget reserve to be established to assist in maintaining the financial stability of
the District. The goal set by the Board of Directors is 15% of general fund revenues.

Purpose of Reserve Policy

An adequate reserve fund set aside for various legitimate purposes is essential to the successful and stable, short
and long- term operation of the Greater Vallejo Recreation District.

Adequate reserves for District operations ensure that customers can experience and enjoy the services from
parks and recreation. Adequate reserves and proper fiscal oversight ensure that the District will have sufficient
funding available to meet its operating, capital debt obligations, as well as any unfunded mandates.

GVRD manages its operation in a manner that allows the District to provide funding for costs consistent with its
annually updated multiyear plan. This allows GVRD to avoid significant deficit fluctuations due to changes in cash
flow requirements. The ability of the Greater Vallejo Recreation District to maintain reserve funds is a critical factor
in providing reliable service and ensuring overall financial strength.

Annually during the budget adoption process, the Greater Vallejo Recreation District Board reviews and approves
the appropriate levels and uses for reserve funds based upon he needs of the district.
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Operating Reserve Fund

The Operating Reserve will vary over time. This reserve is considered a working cash requirement. It bridges the
gap between the time expenses are paid and the time tax revenues are collected.

Capital Reserve Fund

The purpose of this fund is to establish funds that are intended for projects not considered routine maintenance.
The funds come from grants, other agencies or from funds that were budgeted on capital projects in prior years
but unspent. This fund is spent directly on capital projects and is not held in reserve for some other purpose.

The Capital Reserve Fund is drawn down annually as planned capital expenditures amounts are made. At the
end of each fiscal year, any unspent budgeted capital funds will be reallocated to this fund and may be used in the
following year’s capitalbudget.

Unrestricted Reserves

The purpose of Unrestricted Reserve also termed “General Reserve” is for unforeseen events, extraordinary
expenses or a loss of revenue. This fun should maintain a minimum of 15% of our annual operating expenses.

Summary

The reserve fund policy states that designated reserves will be maintained to allow for funding of the District’'s
operating and capital obligations, as well as funding for unforeseen events. Reserves will be established,
replenished, and used only in a manner, which allows the District to fund costs consistent with the Multi Year
Financial Plan and Strategic Action Plan and other Board adopted actions. The District’s reserve fund policy shall
be periodically reviewed and adjusted to meet the needs of the District.

Approved 11/10/2005 3030-3
Revised 08/2013
Electronic Copy Created 06/23/2021
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Greater Vallejo Recreation District

Rules and Regulations

POLICY NUMBER/TITLE: 3030 Budget Process
Rule and Regulation:  RR3030

The preparation of the budget is a planning process which includes review sessions, evaluation of
programs, short range and long range capital expenditure needs, and a review of the District's overall financial
picture.

Strategic Planning Meeting:

During the annual Strategic Action Plan goal session the General Manager and the Board of Directors will
establish priorities and give direction for the budget preparation for the upcoming fiscal year. Prior to the meeting
the General Manager shall work with staff to develop a list of key issues that may affect the budget. The process
for strategic planning startsin January.

Budget Calendar:

The General Manager and Finance Department shall develop a budget calendar to outline the key dates
for the completion of the budget. It will include work sessions for the staff and Board and due dates for assignments.
This calendar will be preparedin January.

Outline Fiscal Circumstances:

Staff shall prepare a list of “financial circumstances” that the District faces. These shall be the assumptions
under which the budget shall be prepared. This includes but is not limited to Strategic Action Plan goals and
objectives, contract requirements, inflation, capital repairs and expenditures, state of the economy, anticipated cost
in benefits, risk management costs, and others. This should be conducted in March.

Review of Fees:

Staff shall review all the fees that are being charged as a part of the District doing business. These include
but are not limited to park reservation fees, entry fee into sports leagues, after school program, center rental fees,
and community education classes. In reviewing these fees staff shall take into consideration the direct and indirect
costs of providing the service or program, other agencies charges for similar programs, increased fees affect on the
program, and other factors unique to the program or service. This review shall be completed in March in order to
submit a new fee schedule to the Finance Committee for recommendation to the Board. The approved fees shall
be used to calculate the revenue projections in the budget.

Preliminary Budget:
Develop the preliminary budget for the General Fund, and Capital Projects Fund in February. The
preliminary budget as approved by the Board during review shall be adopted at its first regular meeting in April.

Approved 11/10/2005 RR3030-1
Revised 01/2016
Electronic Copy Created 06/23/2021
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Publication
As prescribed by the Public Resource Code, “on or before July 1 of each year, the Board of
Directors shall publish a notice stating all of the following:

1. That it has adopted a preliminary budget that is available for inspection at a time and place within
the district specified in the notice.

2. The date, time, and place when the Board of Directors will meet to adopt the final budget and that
any person may appear and be heard regarding any item in the budget or regarding the addition of
other items.

The Board of Directors shall publish the notice at least two weeks before the hearing in at least one
newspaper of general circulation in the District pursuant to Section 6061 of the Government Code.”

Final Budget:
Publicize the date of the Public Hearing and adoption of the Final Budget. Notice must be published no

later than one month prior to final budget adoption, which should occur prior to the beginning of the fiscal year, July
1st, Adoption of Annual Proceeds of Taxes and appropriation Limitation (State Constitution Article XIIIB) shall occur
in August. GVRD will follow all state and local laws as timelines and budget submittals as required.

Budget Forecasts:
Staff shall complete a budget forecast that will be a best effort at estimating the final revenue and expense
amounts for the current fiscal year. This shall be completed in January.

Budget Reopener:

GM may recommend a budget reopener based on revenue and expense forecasts and other financial
information available to realign and adjust the budget to best reflect the anticipated needs of the district. The
reopener shall comply with applicable state law.

Budget Categories:
Revenues:
Property Taxes
Fees
Local Revenues
Insurance rebates
Rents and concessions
Grants
Refunds and miscellaneous

Expenditures:
Salaries and EmployeeBenefits

Utilities

Materials and Supplies
Operating costs

Capital Outlay

Reserve for PriorityAllocations

Approved 11/10/2005 RR3030-2
Revised 01/2016
Electronic Copy Created 06/23/2021
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Greater Vallejo Recreation District

***DRAFT***PpPart-time Pay Range Table

Effective 1/01/27

2026 PT PAY RANGE

Job Titles Step 1 Step 2 Step 3
Recreation Leader | $17.00 $17.25 $17.50
Recreation Leader | $17.50 $18.25 $18.75
Lifeguard, Swim Instructor $18.00 $18.50 $19.00
Senior Lifeguard $19.00 $19.25 $19.50
Custodian $18.75 $19.25 $19.50
Maintenance Worker $18.75 $19.25 $19.50
Senior Recreation Leader $18.75 $19.25 $19.50
Visitor Services Monitor $18.75 $19.25 $19.50
Center Monitor $19.25 $20.00 $20.50
Customer Serv. Rep. $19.25 $20.00 $20.50
Maintenance Eq. Operator $19.25 $20.00 $20.50
Prog/Pool/Camp Specialist $19.50 $20.25 $20.75
Recreation Leader Il| $19.50 $20.25 $20.75
Aquatic Programs Specialist $21.00 $21.30 $21.60
Visitor Services Coordinator $21.00 $21.30 $21.60
Admin. Clk. $22.00 $22.60 $23.40
$21.50 $22.10 $22.90

Assistant Coordinator $22.75 $23.00 $23.50
Facility Maint. Worker $22.75 $23.00 $23.50

2027 OPTION |
Min. Requirement
Step1l | Step2 Step 3
$17.40 | $17.40 $17.50
$17.50 [ $18.25 $18.75
$18.00 | $18.50 $19.00
$19.00 | $19.25 $19.50
$18.75| $19.25 $19.50
$18.75| $19.25 $19.50
$18.75 | $19.25 $19.50
$18.75 | S$19.25 $19.50
$19.25 | $20.00 $20.50
$19.25 | $20.00 $20.50
$19.25 | $20.00 $20.50
$19.50 | $20.25 $20.75
$19.50 | $20.25 $20.75
$21.00 | S$21.30 $21.60
$21.00 | $21.30 $21.60
$22.00 | $22.60 $23.40
$21.50 | S$22.10 $22.90
$22.75 | $23.00 $23.50
$22.75| $23.00 $23.50

2027 OPTION |
ChangeIn $
Step 1 Step 2 Step 3
$0.40 $0.15 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00

2027 OPTION |
Change In %
Step 1 Step 2 Step 3
2.35% 0.87% 0.00%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%
0.0% 0.0% 0.0%

Note: Minimum Wage increase as of 01/31/27 to $17.40/ Hour. One Position is affected.

Wage Increase Per Option | -

1. Only raise positions that needed to be raised to meet the new minimum wage law.

Note: One Effective Position, Recreation Leader. $.40 increase to all steps.

https://greatervallejo.sharepoint.com/sites/FinanceDepartment/Shared Documents/Payroll/Pay Range Tables/01.01.27 Min Mage Incr/Pay Range Table Part Time Jan 2027 with Min Wage Inc_Draft.xlsx




Greater Vallejo Recreation District

***DRAFT***Part-time Pay Range Table

Effective 1/01/27

2027 OPTION II-A
All PT Positions

2027 OPTION II-A

2027 OPTION II-A

All PT Positions

Change in %

2026 PT PAY RANGE

Job Titles Step 1 Step 2 Step 3
Recreation Leader | $17.00 $17.25 $17.50
Recreation Leader II $17.50 $18.25 $18.75
Lifeguard, Swim Instructor $18.00 $18.50 $19.00
Senior Lifeguard $19.00 $19.25 $19.50
Custodian $18.75 $19.25 $19.50
Maintenance Worker $18.75 $19.25 $19.50
Senior Recreation Leader $18.75 $19.25 $19.50
Visitor Services Monitor $18.75 $19.25 $19.50
Center Monitor $19.25 $20.00 $20.50
Customer Serv. Rep. $19.25 $20.00 $20.50
Maintenance Eq. Operator $19.25 $20.00 $20.50
Prog/Pool/Camp Specialist $19.50 $20.25 $20.75
Recreation Leader Il $19.50 $20.25 $20.75
Aquatic Programs Specialist $21.00 $21.30 $21.60
Visitor Services Coordinator $21.00 $21.30 $21.60
Admin. Clk. $22.00 $22.60 $23.40
$21.50 $22.10 $22.90

Assistant Coordinator $22.75 $23.00 $23.50
Facility Maint. Worker $22.75 $23.00 $23.50

By same %
Stepl | Step2 Step 3
$17.40 | $17.66 $17.91
$17.91 | $18.68 $19.19
$18.42 | $18.94 $19.45
$19.45 $19.70 $19.96
$19.19 ( $19.70 $19.96
$19.19 | $19.70 $19.96
$19.19 | $19.70 $19.96
$19.19  $19.70 $19.96
$19.70 [ $20.47 $20.98
$19.70 [ $20.47 $20.98
$19.70 | $20.47 $20.98
$19.96 [ $20.73 $21.24
$19.96 | $20.73 $21.24
$21.49 | $21.80 $22.11
$21.49 | $21.80 $22.11
$22.52 $23.13 $23.95
$22.01 | $22.62 $23.44
$23.29 | $23.54 $24.05
$23.29 ( $23.54 $24.05

Changein$
All PT Positions
Step 1 Step 2 Step 3
$0.40 $0.41 $0.41
$0.41 $0.43 $0.44
$0.42 $0.44 $0.45
$0.45 $0.45 $0.46
$0.44 $0.45 $0.46
$0.44 $0.45 $0.46
$0.44 $0.45 $0.46
$0.44 $0.45 $0.46
$0.45 $0.47 $0.48
$0.45 S0.47 $0.48
$0.45 $0.47 $0.48
$0.46 $0.48 $0.49
$0.46 $0.48 $0.49
$0.49 $0.50 $0.51
$0.49 $0.50 $0.51
$0.52 $0.53 $0.55
$0.51 $0.52 $0.54
$0.54 $0.54 $0.55
$0.54 $0.54 $0.55

Step 1 Step 2 Step 3
2.353% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%
2.35% 2.35% 2.35%

Note: Minimum Wage increase as of 01/31/27 to $17.40/ Hour. One Position is affected.

Wage Increase Per Option Il - A

2) Raise every part time employee. With that in mind, there would be two sub options..
a. Raise all PT employees the same % increase based on the new minimum wage
note: 2.35% being used is equal to the effective position with the lowest rate.

https://greatervallejo.sharepoint.com/sites/FinanceDepartment/Shared Documents/Payroll/Pay Range Tables/01.01.27 Min Mage Incr/Pay Range Table Part Time Jan 2027 with Min Wage Inc_Draft.xlsx




Greater Vallejo Recreation District

***DRAFT***Part-time Pay Range Table

Effective 1/01/27

2027 OPTION I1I-B
All PT Positions

2027 OPTION II-B

2027 OPTION II-B

Change in %
All PT Positions

2026 PT PAY RANGE

Job Titles Step 1 Step 2 Step 3
Recreation Leader | $17.00 $17.25 $17.50
Recreation Leader II $17.50 $18.25 $18.75
Lifeguard, Swim Instructor $18.00 $18.50 $19.00
Senior Lifeguard $19.00 $19.25 $19.50
Custodian $18.75 $19.25 $19.50
Maintenance Worker $18.75 $19.25 $19.50
Senior Recreation Leader $18.75 $19.25 $19.50
Visitor Services Monitor $18.75 $19.25 $19.50
Center Monitor $19.25 $20.00 $20.50
Customer Serv. Rep. $19.25 $20.00 $20.50
Maintenance Eq. Operator $19.25 $20.00 $20.50
Prog/Pool/Camp Specialist $19.50 $20.25 $20.75
Recreation Leader Il $19.50 $20.25 $20.75
Aquatic Programs Specialist $21.00 $21.30 $21.60
Visitor Services Coordinator $21.00 $21.30 $21.60
Admin. Clk. $22.00 $22.60 $23.40
$21.50 $22.10 $22.90

Assistant Coordinator $22.75 $23.00 $23.50
Facility Maint. Worker $22.75 $23.00 $23.50

By same $
Stepl | Step2 Step 3
$17.40 | $17.65 $17.90
$17.90 [ $18.65 $19.15
$18.40 | $18.90 $19.40
$19.40 ( $19.65 $19.90
$19.15 | $19.65 $19.90
$19.15| $19.65 $19.90
$19.15| $19.65 $19.90
$19.15| $19.65 $19.90
$19.65 | $20.40 $20.90
$19.65 | $20.40 $20.90
$19.65| $20.40 $20.90
$19.90 [ $20.65 $21.15
$19.90 [ $20.65 $21.15
$21.40 | $21.70 $22.00
$21.40 | $21.70 $22.00
$22.40 | $23.00 $23.80
$21.90 [ $22.50 $23.30
$23.15| $23.40 $23.90
$23.15| $23.40 $23.90

Changein$
All PT Positions
Step 1 Step 2 Step 3
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40
$0.40 $0.40 $0.40

Step 1 Step 2 Step 3
2.35% 2.32% 2.29%
2.29% 2.19% 2.13%
2.22% 2.16% 2.11%
2.11% 2.08% 2.05%
2.13% 2.08% 2.05%
2.13% 2.08% 2.05%
2.13% 2.08% 2.05%
2.13% 2.08% 2.05%
2.08% 2.00% 1.95%
2.08% 2.00% 1.95%
2.08% 2.00% 1.95%
2.05% 1.98% 1.93%
2.05% 1.98% 1.93%
1.90% 1.88% 1.85%
1.90% 1.88% 1.85%
1.82% 1.77% 1.71%
1.86% 1.81% 1.75%
1.76% 1.74% 1.70%
1.76% 1.74% 1.70%

Note: Minimum Wage increase as of 01/31/27 to $17.40/ Hour. One Position is affected.

Wage Increase Per Option Il - A

2) Raise every part time employee. With that in mind, there would be two sub options..
b. Raise all PT employees a fixed dollar amount. So if minimum wage went up $.42 cents, then they all would get that increase.

Note: $ amount used is $.40; the increase needed to make the effective position with the lowest rate to be legal.
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Greater Vallejo Recreation District

***DRAFT***Part-time Pay Range Table

Effective 1/01/27

2027 OPTION II-C
All PT Positions

2027 OPTION II-C

2027 OPTION 1I-C

Change in %
All PT Positions

2026 PT PAY RANGE

Job Titles Step 1 Step 2 Step 3
Recreation Leader | $17.00 $17.25 $17.50
Recreation Leader II $17.50 $18.25 $18.75
Lifeguard, Swim Instructor $18.00 $18.50 $19.00
Senior Lifeguard $19.00 $19.25 $19.50
Custodian $18.75 $19.25 $19.50
Maintenance Worker $18.75 $19.25 $19.50
Senior Recreation Leader $18.75 $19.25 $19.50
Visitor Services Monitor $18.75 $19.25 $19.50
Center Monitor $19.25 $20.00 $20.50
Customer Serv. Rep. $19.25 $20.00 $20.50
Maintenance Eq. Operator $19.25 $20.00 $20.50
Prog/Pool/Camp Specialist $19.50 $20.25 $20.75
Recreation Leader Il $19.50 $20.25 $20.75
Aquatic Programs Specialist $21.00 $21.30 $21.60
Visitor Services Coordinator $21.00 $21.30 $21.60
Admin. Clk. $22.00 $22.60 $23.40
$21.50 $22.10 $22.90

Assistant Coordinator $22.75 $23.00 $23.50
Facility Maint. Worker $22.75 $23.00 $23.50

By $.50
Stepl | Step2 Step 3
$17.50 | $17.75 $18.00
$18.00 [ $18.75 $19.25
$18.50 | $19.00 $19.50
$19.50 [ $19.75 $20.00
$19.25 | $19.75 $20.00
$19.25 | $19.75 $20.00
$19.25 | $19.75 $20.00
$19.25 | $19.75 $20.00
$19.75 | $20.50 $21.00
$19.75  $20.50 $21.00
$19.75| $20.50 $21.00
$20.00 [ $20.75 $21.25
$20.00 [ $20.75 $21.25
$21.50 [ $21.80 $22.10
$21.50 [ $21.80 $22.10
$22.50 [ $23.10 $23.90
$22.00 [ $22.60 $23.40
$23.25| $23.50 $24.00
$23.25 | $23.50 $24.00

Changein$
All PT Positions
Step 1 Step 2 Step 3
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50
$0.50 $0.50 $0.50

Step 1 Step 2 Step 3
2.94% 2.90% 2.86%
2.86% 2.74% 2.67%
2.78% 2.70% 2.63%
2.63% 2.60% 2.56%
2.67% 2.60% 2.56%
2.67% 2.60% 2.56%
2.67% 2.60% 2.56%
2.67% 2.60% 2.56%
2.60% 2.50% 2.44%
2.60% 2.50% 2.44%
2.60% 2.50% 2.44%
2.56% 2.47% 2.41%
2.56% 2.47% 2.41%
2.38% 2.35% 2.31%
2.38% 2.35% 2.31%
2.27% 2.21% 2.14%
2.33% 2.26% 2.18%
2.20% 2.17% 2.13%
2.20% 2.17% 2.13%

Note: Minimum Wage increase as of 01/31/27 to $17.40/ Hour. One Position is affected.

Wage Increase Per Option Il - C (This is an added option)

2) Raise every part time employee. With that in mind, there would be two sub options..
c. Raise all PT employees a fixed dollar amount equal to $.50, which is rounded up from the minimum amount of $.40.

Note: $ amount used is $.40; the increase needed to make the effective position with the lowest rate to be legal.

https://greatervallejo.sharepoint.com/sites/FinanceDepartment/Shared Documents/Payroll/Pay Range Tables/01.01.27 Min Mage Incr/Pay Range Table Part Time Jan 2027 with Min Wage Inc_Draft.xlsx




	Budget and Finance Committee Agenda
	Directors: Judt and Ruiz
	Tuesday, November 10, 2026
	Administrative Office-Board Room, 401 Amador Street, Vallejo, CA 94590

	4:00 p.m.
	1. Public Comment
	Members of the public may speak on any item within the jurisdiction of the committee. Each speaker is limited to 3 minutes and a spokesperson for an organization is limited to 5 minutes.

	2. Review and Discuss Policy 3030 – General Fund Reserve Policy
	3. Discuss Retiree Benefit Reserves and Process to establish 115 Trust Fund.
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